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about Islam's guiding principles is causing people to eat more foods. Smart 
human resource management necessitates both knowledge and physical and 
mental fitness in order to promote industrious and dynamic management. 
When one follows Islamic teachings when it comes to eating, he or she must 
acquire healthy and active health. Kabir (2019, 2020) recently gave a series of  
talks on the management of  food behavior as a treatment for avoiding 
sickness without the use of  medication and for building a smart body. 
Following his teachings, many of  us have successfully treated ailments and 
transformed our physical structures (Kabir, 2019; 2020). All of  his lecturing 
rules are similar to Mohammad's eating habits (PBUH). As a result, smart 
human resources can only be formed by conforming dietary behavior 
restrictions to the Quran and Hadith's guidelines.

5.2. Food controls and workable human resource
Food is a blessing of  Allah (SWT) for his creatures, but it must be sincerely 
used in taking or eating it for the body and mind to be healthy and active. The 
goal of  eating is to make life easier for those who work and to build a 
dynamic society for everybody.  Each and every man wants to live a pleasant 
life that is governed by food controls.
 Good actions and food management are the foundations of  inspiration 
for having mental serenity and pleasure. Such minds and bodies will be reliant 
on a decent daily lifestyle derived solely from the lessons of  the Quran and 
Hadith. Peace and happiness are the mercy of  Allah (SWT) in the life Men 
may only attain such tranquility and contentment if  they follow Islamic 
precepts when it comes to dietary habits. Fasting, according to Mohammad 
(PBUH), has two benefits: good health and reward. Mohammad's (PBUH) 
dietary habit was to prevent all ailments and to seek serenity and pleasure in 
life. Mohammad's (PBUH) life and functions provide us with comprehensive 
instructions in how to live a life that inspires us to work hard and eat less. 
Fasting, according to Takeshige, Baba, Tsuboi, Noda, and Ohsumi (1992), 
have various advantages in human existence, including (i) cleaning the cells 
of  the body and reducing the risk of  cancer and diabetes (ii) It eliminates all 
waste from the stomach and promotes brain processes (iii) Autophazy makes 
the body intelligent and resistant to adults (iv) It helps to increase one's life 
expectancy. However, we must all exercise good dietary behavior in order to 
have a tranquil and economical existence. People will be happier mentally and 
physically if  they eat less or just 1/3 of  their stomach is filled with food. They 
will be more comfortable, industrious, and have a smarter figure. Excessive 
eating and drinking causes people to become overburdened, resulting in 
obesity and illness.

 However, the study found that fasting or eating less is the most effective 
way to prepare the body for hard labor and happiness. Because of  overeating, 
bodily disturbance, and mental illnesses, the righteous practice of  food allows 
him or her to obtain insight of  knowledge or information as he or she feels 
better thinking or expanding understanding on lifestyle. A man should break 
those practices that lead to unconsciousness, deterioration of  mental ability, 
and stress. Halal and acceptable food consumption is a sign of  enjoyment 
and refreshment, and it creates an environment conducive to their growth. 
Previous study has found that life expectancy is not increasing as a result of  
disorders such as obesity, diabetes, heart disease, and other conditions caused 
by consuming unsanitary food (Sogari, Argumedo, Gómez, & Mora, 2018). 
Healthy eating takes into account good physical and mental well-being in 
order to develop lifestyle values and perceptions. 

5.3. Food controls and poverty reduction
Islam guided us to avoid the practice of  more eating, and drinking in the holy 
Quran (Qur’an, 20:81; Ali, 2011). Islam encourages people to eat less food 
for their health and mental well-being, and it also serves as a channel for 
lowering consumption among the impoverished, with Muslims' stomachs 
being required to be full to one-third capacity. In reality, in Islamic trust, 
accept as true is associated with accepting one stomach as opposed to seven 
in non-Muslim trust (Al-Hadith: Sahih Bukhaari, 5081; Sahih Bukhaari, 1983; 
Sahih Muslim, 2060; Siddiqui, 2008). Several benefits may be obtained 
through such culinary practices, including improved health, a calmer mind, 
and lower consumption. Surplus resources will be transferred to the needy as 
a result of  this strategy. In Muslim nations, where poverty accounts for 75 
percent of  the population, food behavior or management is both a cause and 
an effect of  poverty (FAO, 1999). (Ramsay, Gavin, & Andrews, 1999)
 A man should just take a few bites to satisfy his appetite, as evidenced by 
the hadith that eating less leads to being healthy and that overeating leads to 
numerous ailments. As a result, it was recommended that people only eat 
when they are hungry and that they chew their food properly. Excessiveness 
and extravagance in eating and drinking is prohibited in its broadest sense, 
extent, and idea, and does not relate to any specific food or beverage. Islam, 
on the other hand, promotes moderation. We can lessen poverty in three 
ways by considering and studying eating behavior laws in accordance with 
Islamic principles: (i) According to Mohammad (PBUH), if  we fill one-third 
of  our stomach with food, we would cut our consumption by 67 percent. As 
an example, consider a population of  150 million people who are now 

consuming 100% of  their stomach. People have been accustomed to eating 
one-third of  their stomach in order to follow Mohammad's (PBUH) 
instructions and improve their physical power. However, the food practice 
can save the consumption of  100 million people out of  a total of  150 million 
people following Islamic food behavior. Consumption surpluses can be 
allocated to the poor (deficit) or exported to deficit nations. (ii) Less 
consumption or eating will cause individuals to be less greedy, and they will 
choose to transfer excess consumption to the poor or deficit people, since 
the less consumed people will not be attracted to food savings. (iii). The 
affluent individuals or countries squander enough food in many social or 
cultural programs such as marriage ceremonies like Mezban, and Akikah, but 
Islam has presented ample proof  on misuse or waste, not any excess. Poverty 
may be alleviated by eliminating ineffective services and reducing waste. (iv). 
there is a viable solution for reducing poverty: appropriately collecting the 
Zakat at 2.5 percent and distributing it to those in need.

6. Concluding remarks and policy implications 
Food controls have been identified as several roles in a nation including as 
maintaining a healthy mind, body, and energy, reducing consumption, and 
poverty. The study noticed that now a day, food wastage or abuse has been 
common practice in all Muslim countries, which goes against Mohammad's 
(PBUH) ideology and is the main cause of  poverty, sickness, and physical 
degradation. This is true that men's growth and subsistence are dependent on 
food control, and they do work hard to hunt such food from beginning to 
ending. As a result, the study looked into the effects of  food controls on both 
smart human resource management and poverty reduction. Muslim 
countries require an honest, genuine, and talent workforce for the removal of  
poverty, and the growth of  knowledge using the food management and 
control in order to civilize their community.
 The research focuses on three benefits of  dietary management in life, 
including the fact that improper eating habits are at the root of  all ailments. 
The failure to observe Mohammad's dietary practices is the cause of  such 
ailments (PBUH). (i) Islam encourages us to eat less food and consume less 
in order to be less greedy and to develop a mind capable of  self-sacrifice. As 
a consequence, Islamic eating practices can help a man become more active, 
endurance, disease-free, and save money. (ii) The money saved by eating less 
and the expense of  good health will be used to help people get out of  
poverty. (iii) The study also discovers that Mohammad's (PBUH) dietary 
guiding principles foster social collaboration by sharing surplus meals with 

those who are unable to satisfy their fundamental needs. Furthermore, 
Islamic food practice helps to avoid major ailments like diabetes and cancer, 
as well as making individuals smarter and more knowledgeable.  Food 
regulations are linked to poverty reduction and healthy bodies and minds. We 
are not allowed to discard or squander foods in distinct ceremonial programs 
or any specific scope under Islamic food management guidelines. Poverty 
reduction and development are achievable, however, if  effective food 
management between surplus units and deficit units is done according to 
Islamic principles. When individuals go beyond resource greed and stretch 
their hands to others, even if  they are not Muslims, they are practicing social 
welfare and teamwork. As a result, the study concludes that effective food 
control is the best strategy to construct a smart nation in terms of  physical 
and mental health in order to achieve inclusive objectives now and in the 
future by eating less, reducing waste, and contributing to others for basic 
needs fulfillment.
 The findings of  the study provided a policy guideline to build a 
developed nation in terms of  education, and a strong workforce include (i) 
In order to sustain good bodies and minds, government institutions, health 
policy centers, and people must compel the continuation of  Islamic dietary 
policy. (ii) More ads in the public media are needed by the government to 
encourage people not to waste food at social festivities or activities, (iii) 
Surplus food or money must be distributed to others who are less fortunate, 
resulting in a social collaboration between surplus and deficit units.
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Abstract
The study aims to critically examine the determinants of  accounting ethics by practicing 
accountants as well as professional accountants working in Bangladesh. In addition, the study 
identifies the major factors affecting the ethical behavior of  accountants. Using a 5-point 
Likert scale, the study collects primary data from a total sample of  110 respondents consisting 
both academicians and practitioners. The results revealed that there is a significant variation in 
the opinions regarding ethics between accounting academicians and practitioners. The 
majorities of  the academicians have a high positive attitude toward professional ethics and 
perceive the afraid of  creator, responsibility, accountability, objectivity, integrity, confidentiality 
and patience as the important determinants of  accounting ethics. On the other hand, the 
practitioners view accountability, responsibility, transparency brotherhood, truthfulness, 
mutual trust, objectivity and integrity as the crucial determinants of  ethics. However, both 
groups emphasized an ethical code of  conduct, individual factors, moral development, 
personal value, environmental influence, peer influences, life experiences, and situational 
factors for accounting ethics. The findings of  the study provide valuable insights to 
academicians, accounting practitioners, and policymakers in improving the code of  
professional ethics in Bangladesh.
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1. Introduction
Professional ethics refers to some set of  principles, morality and obligations 
that are to be followed by any person of  any profession 
whether accounting, auditing, management, marketing, 
finance, engineering, legal practicing, and medical practicing 
etc. The professional ethics of  accounting is an important 
issue directly relating to the integrity of  the profession and its 
ability to secure public trust. Incorporating ethical issues in 
accounting practice is perceived as becoming increasingly 
important in the present time because of  the fact that 
accounting performs the functions of  identifying and 
recording business transactions, posting and summarizing 

ledger accounts, preparation of  financial statements and analysis of  financial 
statements, thereby generating information and this information sent to the 
interested users for decision making and evaluating the financial condition of  
the organizations. Ethics and high morality are in high demand today, 
especially in American corporation and especially within the accounting 
profession, (Sulaiman, 2007). There are very limited courses offered in ethics, 
however, ethical education should be a required course in university (Uddin, 
Khan, Uddin, & Solaiman, 2015) and a prerequisite course for new 
employees for all the accounting and audit firms.
 Ethics in accounting and accounting education is of  utmost importance 
in the corporate firms of  Bangladesh. This is because of  the fact that 
manipulation of  books of  accounts, embezzlement of  cash through frauds, 
and preparation of  fraudulent financial statements and reports are rampant 
in almost all the corporate firms (Ahmad, Khan, Abdullah, & Rashid, 2017; 
Chowdhury, Othman, Khan, & Sulaiman, 2020) operating in the country. All 
these malpractices have been possible due to the low ethical values of  the 
accountants and auditors. Most of  the practicing accountants and auditors 
are devoid of  ethics or have very poor ethical values. As a result, thousands 
of  financial scandals related to accounting practice have been occurring in 
the country. For example, the recent corruption that occurred in Sonali Bank 
at the Rupasi Bangladesh branch, cash embezzlement and money laundering 
by the top officials of  Destiny Group and Sonali Bank, the recent financial 
crash in the capital market by lowering the share price of  most of  the enlisted 
companies, and so on. It is said that the practicing accountants and CA firms 
are partly responsible for the collapse of  these companies and the like. The 
accountants' and auditors’ behaviors have been unethical and immoral. 
Experts suggested that if  these accountants and auditors would have high 
ethical values, such types of  corporate accounting scandals could be avoided. 
Moreover, there have been very limited arrangements for training on 
accounting ethics in CA firms and professional institutions. In addition, there 
is a maximum one course or one chapter has been incorporated into the 
Syllabus of  BBA, MBA, CA, and CMA. All these negative situations have 
motivated the researchers to undertake a comprehensive study on the urgent 
need for ethics in accounting and proper education in accounting ethics.
 The main objective of  the study is to critically determine the factors of  
ethics in accounting by the practicing accountants as well as professional 
accountants working in some selected organizations operating in Bangladesh. 
In addition, the study contributes to the existing literature by following ways. 
Firstly, the study explores the necessity of  professional ethics in the 
accounting profession and accounting education in the context of  
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about Islam's guiding principles is causing people to eat more foods. Smart 
human resource management necessitates both knowledge and physical and 
mental fitness in order to promote industrious and dynamic management. 
When one follows Islamic teachings when it comes to eating, he or she must 
acquire healthy and active health. Kabir (2019, 2020) recently gave a series of  
talks on the management of  food behavior as a treatment for avoiding 
sickness without the use of  medication and for building a smart body. 
Following his teachings, many of  us have successfully treated ailments and 
transformed our physical structures (Kabir, 2019; 2020). All of  his lecturing 
rules are similar to Mohammad's eating habits (PBUH). As a result, smart 
human resources can only be formed by conforming dietary behavior 
restrictions to the Quran and Hadith's guidelines.

5.2. Food controls and workable human resource
Food is a blessing of  Allah (SWT) for his creatures, but it must be sincerely 
used in taking or eating it for the body and mind to be healthy and active. The 
goal of  eating is to make life easier for those who work and to build a 
dynamic society for everybody.  Each and every man wants to live a pleasant 
life that is governed by food controls.
 Good actions and food management are the foundations of  inspiration 
for having mental serenity and pleasure. Such minds and bodies will be reliant 
on a decent daily lifestyle derived solely from the lessons of  the Quran and 
Hadith. Peace and happiness are the mercy of  Allah (SWT) in the life Men 
may only attain such tranquility and contentment if  they follow Islamic 
precepts when it comes to dietary habits. Fasting, according to Mohammad 
(PBUH), has two benefits: good health and reward. Mohammad's (PBUH) 
dietary habit was to prevent all ailments and to seek serenity and pleasure in 
life. Mohammad's (PBUH) life and functions provide us with comprehensive 
instructions in how to live a life that inspires us to work hard and eat less. 
Fasting, according to Takeshige, Baba, Tsuboi, Noda, and Ohsumi (1992), 
have various advantages in human existence, including (i) cleaning the cells 
of  the body and reducing the risk of  cancer and diabetes (ii) It eliminates all 
waste from the stomach and promotes brain processes (iii) Autophazy makes 
the body intelligent and resistant to adults (iv) It helps to increase one's life 
expectancy. However, we must all exercise good dietary behavior in order to 
have a tranquil and economical existence. People will be happier mentally and 
physically if  they eat less or just 1/3 of  their stomach is filled with food. They 
will be more comfortable, industrious, and have a smarter figure. Excessive 
eating and drinking causes people to become overburdened, resulting in 
obesity and illness.

 However, the study found that fasting or eating less is the most effective 
way to prepare the body for hard labor and happiness. Because of  overeating, 
bodily disturbance, and mental illnesses, the righteous practice of  food allows 
him or her to obtain insight of  knowledge or information as he or she feels 
better thinking or expanding understanding on lifestyle. A man should break 
those practices that lead to unconsciousness, deterioration of  mental ability, 
and stress. Halal and acceptable food consumption is a sign of  enjoyment 
and refreshment, and it creates an environment conducive to their growth. 
Previous study has found that life expectancy is not increasing as a result of  
disorders such as obesity, diabetes, heart disease, and other conditions caused 
by consuming unsanitary food (Sogari, Argumedo, Gómez, & Mora, 2018). 
Healthy eating takes into account good physical and mental well-being in 
order to develop lifestyle values and perceptions. 

5.3. Food controls and poverty reduction
Islam guided us to avoid the practice of  more eating, and drinking in the holy 
Quran (Qur’an, 20:81; Ali, 2011). Islam encourages people to eat less food 
for their health and mental well-being, and it also serves as a channel for 
lowering consumption among the impoverished, with Muslims' stomachs 
being required to be full to one-third capacity. In reality, in Islamic trust, 
accept as true is associated with accepting one stomach as opposed to seven 
in non-Muslim trust (Al-Hadith: Sahih Bukhaari, 5081; Sahih Bukhaari, 1983; 
Sahih Muslim, 2060; Siddiqui, 2008). Several benefits may be obtained 
through such culinary practices, including improved health, a calmer mind, 
and lower consumption. Surplus resources will be transferred to the needy as 
a result of  this strategy. In Muslim nations, where poverty accounts for 75 
percent of  the population, food behavior or management is both a cause and 
an effect of  poverty (FAO, 1999). (Ramsay, Gavin, & Andrews, 1999)
 A man should just take a few bites to satisfy his appetite, as evidenced by 
the hadith that eating less leads to being healthy and that overeating leads to 
numerous ailments. As a result, it was recommended that people only eat 
when they are hungry and that they chew their food properly. Excessiveness 
and extravagance in eating and drinking is prohibited in its broadest sense, 
extent, and idea, and does not relate to any specific food or beverage. Islam, 
on the other hand, promotes moderation. We can lessen poverty in three 
ways by considering and studying eating behavior laws in accordance with 
Islamic principles: (i) According to Mohammad (PBUH), if  we fill one-third 
of  our stomach with food, we would cut our consumption by 67 percent. As 
an example, consider a population of  150 million people who are now 

consuming 100% of  their stomach. People have been accustomed to eating 
one-third of  their stomach in order to follow Mohammad's (PBUH) 
instructions and improve their physical power. However, the food practice 
can save the consumption of  100 million people out of  a total of  150 million 
people following Islamic food behavior. Consumption surpluses can be 
allocated to the poor (deficit) or exported to deficit nations. (ii) Less 
consumption or eating will cause individuals to be less greedy, and they will 
choose to transfer excess consumption to the poor or deficit people, since 
the less consumed people will not be attracted to food savings. (iii). The 
affluent individuals or countries squander enough food in many social or 
cultural programs such as marriage ceremonies like Mezban, and Akikah, but 
Islam has presented ample proof  on misuse or waste, not any excess. Poverty 
may be alleviated by eliminating ineffective services and reducing waste. (iv). 
there is a viable solution for reducing poverty: appropriately collecting the 
Zakat at 2.5 percent and distributing it to those in need.

6. Concluding remarks and policy implications 
Food controls have been identified as several roles in a nation including as 
maintaining a healthy mind, body, and energy, reducing consumption, and 
poverty. The study noticed that now a day, food wastage or abuse has been 
common practice in all Muslim countries, which goes against Mohammad's 
(PBUH) ideology and is the main cause of  poverty, sickness, and physical 
degradation. This is true that men's growth and subsistence are dependent on 
food control, and they do work hard to hunt such food from beginning to 
ending. As a result, the study looked into the effects of  food controls on both 
smart human resource management and poverty reduction. Muslim 
countries require an honest, genuine, and talent workforce for the removal of  
poverty, and the growth of  knowledge using the food management and 
control in order to civilize their community.
 The research focuses on three benefits of  dietary management in life, 
including the fact that improper eating habits are at the root of  all ailments. 
The failure to observe Mohammad's dietary practices is the cause of  such 
ailments (PBUH). (i) Islam encourages us to eat less food and consume less 
in order to be less greedy and to develop a mind capable of  self-sacrifice. As 
a consequence, Islamic eating practices can help a man become more active, 
endurance, disease-free, and save money. (ii) The money saved by eating less 
and the expense of  good health will be used to help people get out of  
poverty. (iii) The study also discovers that Mohammad's (PBUH) dietary 
guiding principles foster social collaboration by sharing surplus meals with 

those who are unable to satisfy their fundamental needs. Furthermore, 
Islamic food practice helps to avoid major ailments like diabetes and cancer, 
as well as making individuals smarter and more knowledgeable.  Food 
regulations are linked to poverty reduction and healthy bodies and minds. We 
are not allowed to discard or squander foods in distinct ceremonial programs 
or any specific scope under Islamic food management guidelines. Poverty 
reduction and development are achievable, however, if  effective food 
management between surplus units and deficit units is done according to 
Islamic principles. When individuals go beyond resource greed and stretch 
their hands to others, even if  they are not Muslims, they are practicing social 
welfare and teamwork. As a result, the study concludes that effective food 
control is the best strategy to construct a smart nation in terms of  physical 
and mental health in order to achieve inclusive objectives now and in the 
future by eating less, reducing waste, and contributing to others for basic 
needs fulfillment.
 The findings of  the study provided a policy guideline to build a 
developed nation in terms of  education, and a strong workforce include (i) 
In order to sustain good bodies and minds, government institutions, health 
policy centers, and people must compel the continuation of  Islamic dietary 
policy. (ii) More ads in the public media are needed by the government to 
encourage people not to waste food at social festivities or activities, (iii) 
Surplus food or money must be distributed to others who are less fortunate, 
resulting in a social collaboration between surplus and deficit units.
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Abstract
The study aims to critically examine the determinants of  accounting ethics by practicing 
accountants as well as professional accountants working in Bangladesh. In addition, the study 
identifies the major factors affecting the ethical behavior of  accountants. Using a 5-point 
Likert scale, the study collects primary data from a total sample of  110 respondents consisting 
both academicians and practitioners. The results revealed that there is a significant variation in 
the opinions regarding ethics between accounting academicians and practitioners. The 
majorities of  the academicians have a high positive attitude toward professional ethics and 
perceive the afraid of  creator, responsibility, accountability, objectivity, integrity, confidentiality 
and patience as the important determinants of  accounting ethics. On the other hand, the 
practitioners view accountability, responsibility, transparency brotherhood, truthfulness, 
mutual trust, objectivity and integrity as the crucial determinants of  ethics. However, both 
groups emphasized an ethical code of  conduct, individual factors, moral development, 
personal value, environmental influence, peer influences, life experiences, and situational 
factors for accounting ethics. The findings of  the study provide valuable insights to 
academicians, accounting practitioners, and policymakers in improving the code of  
professional ethics in Bangladesh.
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1. Introduction
Professional ethics refers to some set of  principles, morality and obligations 
that are to be followed by any person of  any profession 
whether accounting, auditing, management, marketing, 
finance, engineering, legal practicing, and medical practicing 
etc. The professional ethics of  accounting is an important 
issue directly relating to the integrity of  the profession and its 
ability to secure public trust. Incorporating ethical issues in 
accounting practice is perceived as becoming increasingly 
important in the present time because of  the fact that 
accounting performs the functions of  identifying and 
recording business transactions, posting and summarizing 

ledger accounts, preparation of  financial statements and analysis of  financial 
statements, thereby generating information and this information sent to the 
interested users for decision making and evaluating the financial condition of  
the organizations. Ethics and high morality are in high demand today, 
especially in American corporation and especially within the accounting 
profession, (Sulaiman, 2007). There are very limited courses offered in ethics, 
however, ethical education should be a required course in university (Uddin, 
Khan, Uddin, & Solaiman, 2015) and a prerequisite course for new 
employees for all the accounting and audit firms.
 Ethics in accounting and accounting education is of  utmost importance 
in the corporate firms of  Bangladesh. This is because of  the fact that 
manipulation of  books of  accounts, embezzlement of  cash through frauds, 
and preparation of  fraudulent financial statements and reports are rampant 
in almost all the corporate firms (Ahmad, Khan, Abdullah, & Rashid, 2017; 
Chowdhury, Othman, Khan, & Sulaiman, 2020) operating in the country. All 
these malpractices have been possible due to the low ethical values of  the 
accountants and auditors. Most of  the practicing accountants and auditors 
are devoid of  ethics or have very poor ethical values. As a result, thousands 
of  financial scandals related to accounting practice have been occurring in 
the country. For example, the recent corruption that occurred in Sonali Bank 
at the Rupasi Bangladesh branch, cash embezzlement and money laundering 
by the top officials of  Destiny Group and Sonali Bank, the recent financial 
crash in the capital market by lowering the share price of  most of  the enlisted 
companies, and so on. It is said that the practicing accountants and CA firms 
are partly responsible for the collapse of  these companies and the like. The 
accountants' and auditors’ behaviors have been unethical and immoral. 
Experts suggested that if  these accountants and auditors would have high 
ethical values, such types of  corporate accounting scandals could be avoided. 
Moreover, there have been very limited arrangements for training on 
accounting ethics in CA firms and professional institutions. In addition, there 
is a maximum one course or one chapter has been incorporated into the 
Syllabus of  BBA, MBA, CA, and CMA. All these negative situations have 
motivated the researchers to undertake a comprehensive study on the urgent 
need for ethics in accounting and proper education in accounting ethics.
 The main objective of  the study is to critically determine the factors of  
ethics in accounting by the practicing accountants as well as professional 
accountants working in some selected organizations operating in Bangladesh. 
In addition, the study contributes to the existing literature by following ways. 
Firstly, the study explores the necessity of  professional ethics in the 
accounting profession and accounting education in the context of  
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.



56 IIUC Studies, 18

Bangladesh. Secondly, the study identifies the major principles of  
professional ethics to be applied in accounting practices. Thirdly, the study 
recognizes the major factors affecting the ethical behavior of  the account’s 
personnel of  an organization. Fourthly, the study assesses attitudes and 
creates awareness of  the respondents toward professional ethics. Finally, the 
study puts necessary recommendations for policymakers to improve the 
guidelines of  professional ethics for accountants. 

2. Literature review
Accountants are working in a world of  constant change, where corporate 
failures, commercial misconduct, regulatory failure, and natural calamities are 
common. Professional accountants are said to have played a role in the failure 
of  many companies all over the world, including Enron, WorldCom, and 
Global Crossing in the United States, Parmalat in Italy, One-Tel in Australia, 
Almanakhah Market in Kuwait, and the Yemeni National Commercial Bank 
in Yemen. Accountants are responsible for those failure because their job is 
to detect errors and frauds and ensure that financial information, such as the 
balance sheet and income statement, is prepared according to accounting 
standards (Martin, 2007). It may be argued that accountants need a full 
understanding of  the potential consequences of  professional and managerial 
decisions, as well as an understanding of  the pressures that persons 
participating in the decision-making process may face in adhering to and 
sustaining ethical standards (Ahadiat & Mackie, 1993; Burks, 2006; 
Mohammed, 2008). In this regard, professional accountants have a 
responsibility to protect stakeholders by providing fair and unbiased financial 
statement assessments, since if  they do not, stakeholders may be unable to 
reach a legitimate conclusion and thus make the best option possible.
 Through the preparation of  financial reports, accountants' actions have 
an impact on the general public. Professional accountants are expected to be 
highly skilled, reliable, and objective by users of  financial reports, particularly 
decision-makers. Accounting professionals must not only be highly qualified 
but also have a high level of  professional integrity (Burks, 2006; Mohammed, 
2008). As a result, accountant ethics are critical because the primary duty of  
accountants is to supply users with meaningful information (Rahman, 2003). 
From recent studies on Yemen, (Alkebsi, 2010; Alshami, 2010) concluded 
that an ethical code of  behavior for Yemen professionals is essential. This is 
because they won't be able to make the best selection if  they do not have 
access to dependable, accurate, and trustworthy accounting data (Alaidaros, 
2010; Ibrahim, 2010; Mustafa, 2010). Furthermore, customers believe they 
have no legal recourse for accountants' mistakes because there is no 

professional code of  conduct that spells out the consequences of  any 
violation (Bageneed, 2010; Bendool, 2010). In order to join the Gulf  Union, 
the Yemeni government is attempting to meet a number of  conditions and 
terms imposed by Arab Gulf  countries (YACPA, 2010). One of  the 
conditions that must be met is the creation of  an ethical code of  conduct for 
professional accountants (Alkebsi, 2010; Alshami, 2010). 
 According to several experts, the AICPA Code of  ethics fails to address 
specific challenges in accounting and fails to achieve ethical awareness among 
practitioners who are required to follow the Code. Bakar, Maisarah and 
Ainun (2003) conducted a study in Malaysia and discovered that the By-Laws 
had no substantial influence on the practitioners' actions and behavior since 
most of  them are unaware of  the law. This suggests that the current code of  
conduct is failing to raise ethical awareness among practitioners. The findings 
strongly suggested the necessity for a revised set of  comprehensive and ideal 
rules that may ensure their enforceability in guiding professional practices 
toward ethical professional conduct. It is possible to infer that a code of  
ethics (Carroll, 1998) is not the greatest strategy to improve ethical behavior 
unless it is formed based on appropriate policy and ethical code to avoid 
unethical issues from recurring.
 More importantly, moral thinking has been regarded as the foundation 
of  ethics and ethical behavior (Jackling, Cooper, Leung, & Dellaportas, 
2007). Ethics is more than just following the rules; it involves moral 
reasoning. Kohlberg (1969), who proposed the idea of  cognitive moral 
reasoning and development, is the most well-known work in the field of  
moral reasoning (Jackling, Cooper, Leung, & Dellaportas, 2007). Kohlberg's 
theory is concerned with the process of  making decisions and why people 
make decisions. Higher degrees of  moral reasoning, on average, reflect 
higher levels of  ethical behavior.
 The work by Rahman (2003), "Ethics in Accounting Education 
Contribution of  the Islamic Principles of  Maslahah," is important to 
mention. In creating accounting ethics, the study proposes that accounting 
education should focus on religious development and values. The research 
also claims that an Islamic perspective and ethics viewpoint can help in the 
development of  a more humane and ethical accountant.
 The studies reviewed so far are mostly related to ethics in accounting 
education. The importance of  ethics in Islam has also been focused on in 
these studies. But all the studies are international and relate to foreign 
contexts. No study is based on the Bangladesh context. But, the existing 
scenario of  financial corruption mainly related to accounting aspects as 

highlighted in the statement of  the problem calls for an in-depth study on 
ethics in accounting and accounting education in the context of  Bangladesh. 
Therefore, the major research issues covered in this study are: the application 
of  major principles of  ethics in accounting practices, the necessity of  ethics 
in accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents towards professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations.

3. Methodology
This study is a combination of  both desk research and empirical survey. 
During the course of  desk research, the requisite secondary data and 
information were gathered by researchers from the relevant journals research 
articles and papers, PhD. and M. Phil. theses and relevant websites. The 
empirical research has involved the collection of  the requisite primary data 
with the help of  a structured questionnaire prepared in light of  the objectives 
of  the study. For collecting the primary data, a sample size of  110 was 
selected which is shown in Table 1.
 While selecting the target population of  sample units, random sampling 
has been used. But in the selection of  respondents, purposive sampling has 
been followed because of  easy and smooth access to reliable data and 
information. The collected primary data were processed using relevant 
statistical technique namely weighted average score (WAS) wherever 
applicable. After processing the data, the final report in the present form has 
been prepared for the use of  the readers, prospective researchers, 
policymakers and others.
Table 1. Demographic profile of  the respondents
Institutions                               Total           Target                     No. of  Respondents
                                                            Population   Population
Private Commercial Banks (Local) 31 10 20 10 Accountants
     10 Internal Auditors
Financial Institutions 12 05 10 5 Accountants
5 Internal Auditors
C A Firms (Dhaka) 164 20 40 40 Professional Accountants
University Teachers
(Accounting), Public 22 * 10 20 
University Teachers
(Accounting), Private 53 10 20 
Total  287 55 110 
*Universities where only Business Programs is introduced.

4. Results
The main findings of  the study have been discussed under the following 
sub-headings:

4.1. Awareness and attitude of  respondents towards professional ethics
Persons engaged in any profession whether accounting, auditing, market 
analysis, financial analysis, legal advising etc. should follow ethics either 
conventional or Islamic or both. Therefore, the professional persons should 
be aware of  professional ethics like competence, objectivity, integrity, 
responsibilities and accountability, confidentiality etc. To this end, our 
respondents were enquired of  awareness of  professional ethics. Side by side 
with awareness, they were also inquired of  their attitude about professional 
ethics. Their responses have been shown in Table 2.
Table 2. Response as to awareness & attitudes towards professional ethics

Specific aspect                           Academicians group                    Practitioner group

Awareness:  

Average  15 (37.5%) 20 (28.6%)

More than average  05 (12.5%) 15 (21.4%)

Fully  20 (50%) 35 (50%)

Total  40 (100%) 70 (100%)

Attitudes:  

Average positive 15 (37.5%) 15 (21.4%)

More than average positive 05 (12.5%) 25 (35.6%)

Highly positive 20 (50%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey. 

 Table 2 reveals that 50% respondents of  academicians group have been 
fully aware 37.5% respondents have been average aware and 12.5% have 
been more than average aware as regards professional ethics. Again, the table 
also reveals that 50% respondents of  practitioners group have been fully 
aware,28.6% have been average aware and 21.4% have been more than 
average aware as regards professional ethics. As regards attitudes regarding 
professional ethics, it is revealed that 43% respondents of  practitioners 
group have highly positive attitude, 35.6% have been more than average 
positive attitude and 21.4% have average positive attitudes towards 
professional ethics. Again 50% respondents of  academicians group have 
highly positive attitude, 37.5% have average positive attitudes and 12.5% have 

been more than average positive attitudes about professional ethics.
 From the above analyses, it can be said that the majority (50%) of  the 
respondents of  both the academicians and practitioners’ groups have full 
awareness and high positive attitudes towards professional ethics. But from 
the view point of  ideal situation, all the respondents of  both the groups 
should have full awareness and high positive attitude towards professional 
ethics.

4.2. Principles of  ethics applied in accounting & auditing professions in 
Bangladesh
What are the principles that the investor and consumer expect from their 
accountant, and what their accountant is expected to follow? In their simplest 
forms they are principles of  integrity, objectivity and confidentiality, as well 
as competence and obligation standards. Integrity implies that the 
professional is to be mindful and honest regarding their obligation to which 
they are working for. Objectivity refers to impartial review and the absence 
of  conflict of  interest when performing the tasks set out for them. Being 
independent in correspondence with integrity and objectivity is crucial in 
ethical conduct. Confidentiality is an automatic expectation and should be 
carried out with respect to the entity which the professional is employed by. 
 Some authors as for example Garrison and Noreen (2002), Hanafi and 
Sallam (1995), Haley (1965), Beekun, (1997) have identified a number of  the 
principles of  ethics to be followed by the persons of  any profession. 
Table 3. Opinions of  the respondents regarding importance of  principles of  ethics:
SL    Specific principles        Academicians group            Practitioner group
                                    WAS                     Rank       WAS                         Rank
1 Afraid of  Allah 4.13 11 4.14 12.5
2 Confidentiality 4.38 4 4.21 10.5
3 Truthfulness  4.00 12 4.36 4
4 Mutual Trust 4.38 4 4.29 7.5
5 Sincerity 4.25 8.5 4.36 4
6 Brotherhood  3.88 14.5 4.14 12.5
7 Justice  4.25 8.5 4.43 1.5
8 Accountability 4.63 1.5 4.29 7.5
9 Responsibility  4.63 1.5 4.36 4
10 Transparence 4.25 8.5 4.43 1.5
11 Patience  4.50 3 4.21 10.5
12 Piety  4.25 8.5 3.93 15.5
13 Balance  3.88 14.5 4.07 14.5
14 Mutual consultation 3.88 14.5 3.93 15.5
15 Objectivity & independence 3.88 14.5 4.07 14.5
16 Integrity  4.38 5 4.29 7.5
Source: Data have been compiled by the researchers based on field survey.

These were placed before our respondents to rate their importance on the 
basis of  5-point Likert Scale. Their responses have been tabulated above.
 Table 3 depicts that as per the opinions of  the selected Academicians as 
regards the importance of  principles of  ethics, the principle namely 
“Responsibility” and “Accountability”, occupies the first rank with WAS of  
4.63 in the 5-point Likert Scales followed by the principle “Patience” with 
WAS of  4.5; the principles “Confidentiality”, “Mutual trust” and “Integrity” 
with WAS of  4.38 each; the principles “Sincerity”, “Justice”, “Transparency” 
and “Piety” with WAS of  4.25 each and so on. Whereas, as per the views of  
the selected practitioners, the principles of  ethics viz. “Justice” and 
“Transparency” occupy the 1st  rank in terms of  the importance with WAS 
of  4.43 each, followed by the principles of  “Truthfulness”, “Sincerity” and 
“Responsibility” with WAS of  4.36 each; the principles “Mutual trust”, 
“Accountability”, “integrity” and “Objectivity” with WAS of  4.29 each; the 
principles “Confidentiality” and “Patience” with WAS of  4.21 each; the 
principles “Afraid of  Allah” and “Brotherhood” with WAS of  4.14 each and 
so on.
 The result also pointed out some deviations between the opinions of  the 
academicians and practitioners as regards the importance of  the principles of  
ethics. As for example, the academicians have emphasized the principles 
“Responsibility” and “Accountability”, as the top most ones; whereas 
practitioners have emphasized the principles “Justice” and “Transparency” as 
the top most ones and so on. Moreover, from the opinions of  the 
academicians out of  total 16 principles, 12 principles have been found very 
important since their WAS has been over 4.00 in the 5-point Likert Scaling. 
Whereas, from the view point of  practitioners out of  total 16 principles, 14 
principles have been found very important since their WAS has been over 
4.00.

4.3. Assessment of  necessity of  ethics in accounting and auditing practices
In order to assess the need of  ethics in accounting and auditing practices in 
the context of  Bangladesh our respondents were asked to give their valued 
opinions on this issue. The following Table 4 presents the relevant responses.

Table 4. Necessity of  ethics in accounting and auditing practices

Specific aspect                              Academicians group                  Practitioner group

Necessity:  

Average essential 10 (25%) 15 (21.4%)

More than average essential 15 (37.5%) 20 (28.6%)

Highly essential 15 (37.5%) 35 (50%)

Total  40 (100%) 70 (100%)

Desirability:  

Average desirable 12 (30%) 15 (21.4%)

More than average desirable 10 (25%) 25 (35.6%)

Highly desirable 18 (45%) 30 (43%)

Total  40 (100%) 70 (100%)

Source: Data have been compiled by the researchers based on field survey.

Table 4 reveals that 37.5 percent and 35 percent of  the respondents 
belonging to academics group and practitioner’s group respectively opined in 
favor of  “Highly essentials of  the ethics in accounting. Again, 37.5 percent 
of  the academicians and 28.6 percent of  the practitioners have viewed in 
favor of  “More than average essential” of  the ethics in accounting. The rest 
25 percent of  the academicians and 21.4 percent of  the practitioners have 
recognized the necessity of  accounting ethics as the average essential. Again, 
in respect of  the desirability of  the respondents regarding accounting ethics, 
it is reported that 45 percent of  the academicians and 43 percent of  the 
practitioners have high desirability; 25 percent of  the academicians and 35.6 
percent of  the practitioners and 30 percent of  academicians and 21.3 percent 
of  the practitioners have more than averagely desirability and average 
desirability respectively for accounting ethics. From these analyses, it can be 
said that both the groups of  the respondents viz. academicians and 
practitioners have either partially or fully recognized the necessity and 
desirability of  the ethics in accounting.

4.4. Assessment of  need of  ethics in accounting education
Ethics and high morality are in high demand today even among corporate 
Bangladesh, and specifically within the accounting profession. There are also 
no courses offered on ethics, however ethical education should be a required 
course in university and a prerequisite to new employment for all accounting 
firms. The need for an accounting ethics course is also very apparent in how 
much destructive attention financial catastrophes attract to the profession. 
The recent big company accounting scandals all brought negative publicity to 

the accounting field. The burden of  the economic failures in today's society 
must be placed somewhere, and many people look at accountants as an outlet 
to place that burden.
 "Education in ethical and professional responsibilities" in the area of  
professional accounting refers to a cognitive program that offers aspiring 
professional accountants a structure of  professional values, ethics, and 
behaviours for using best expertise and acting ethically in the best interest of  
the public and the profession (Young & Annisette, 2009: 94). Lack of  these 
components led to the massive accounting crises and frauds in the 
international corporate sectors. Financial firms, publicly traded companies, 
and private enterprises have either being declared distressed or have totally 
closed down as a result of  cases of  fraud, fabrication, and purposeful 
exaggerations of  companies' accounts as well as other professional 
misconduct (Arefeen, Mohyuddin, & Khan, 2020; Bakre, 2007; Uddin, Khan, 
& Mohammad, 2015). The credibility of  financial statements and 
transparency has been destroyed by the demise of  large corporations like 
Enron, WorldCom, Global Crossing, and Parmalat in the United States and 
Parmalat in Italy. Such situations could, in part, have a negative impact on a 
nation's economy as well as society at large (Ahmad, Khan, Abdullah, & 
Rashid, 2017), if  a severe unemployment and poverty problem are major 
problems. In addition, fraudulent activity has had a disastrous impact on 
investors and the money markets. People assumed that such occurred as a 
result of  the accountants' unethical and morally repugnant actions. The 
public's perception of  a lack of  integrity poses a serious danger to the 
accounting profession.
 In order to assess the need of  ethics in accounting education, our 
respondents were given few statements to give their valued opinions. Their 
responses were shown in Table 5.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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Table 5. Opinions of  respondents as to need of  education in accounting ethics.

1. Incorporating ethics in 10 10 20 4.25 15 25 30 4.21
 accounting education is the 
 demand of  the day. 

2. Research in accounting ethics 10 10 20 4.25 20 25  25   4.07
 is highly essentials. 

3. A course on accounting ethics   5 15 20 4.38 10 20 40 4.43
 needs to be incorporated.  

4. Experienced and trained   15 10 15  4.00 15 25 30 4.21
 resource personnel need to
 be available  at university level. 

5. Debate on ethics in accounting 8 16 16 4.20 10 30 30 4.23
 education needs to start on
 values and not on code of
 professional conduct.

Source: Data have been compiled by the researchers based on field survey.

 Table 5 revealed that of  a total number of  five statements focusing the 
need of  accounting ethics in Bangladesh, the statement 3 (a course on 
accounting ethics) has secured the first rank with WAS of  4.38 followed by 
the statement 1 (Incorporating ethics in accounting education is the demand 
of  the day) and 2 (Research in accounting ethics is highly essentials) with 
WAS of  4.25 each, statement 5 (Debate on ethics in accounting education 
needs to start on values and not on code of  professional conduct) with WAS 
of  4.20 and statement 4 (Experienced and trained resource personnel need to 
be available at university level) with WAS of  4.00 as opined by the 
academicians. All these statements and extents of  agreement of  the 
academicians with the five statements signify the urgent need of  education in 
accounting ethics in the selected organizations. Again, as viewed by the 
practitioners group it is revealed that of  the five statements focusing the need 
of  accounting ethics in Bangladesh; the statement 3 (a course on accounting 
ethics) has obtained the first rank with WAS of  4.43 followed by the 
statement 5 (Debate on ethics in accounting education needs to start on 
values and not on code of  professional conduct) with WAS of  4.23; 
statement 1(Incorporating ethics in accounting education is the demand of  
the day) and statement 4 (Experienced and trained resource personnel need 
to be available at university level) with WAS of  4.21 each and the statement 2 

(Research in accounting ethics is highly essentials) with WAS of  4.07. All the 
extents of  agreements of  the practitioners’ group with the five statements 
embodied in table-4 signify the urgent need of  accounting ethics education 
in Bangladesh.

4.5. Factors affecting ethical behavior of  the accounts and audit personnel of  
the organizations
The relevant authors as for example Beatichamp and Bowie (1979), Becker 
and Fritzche (1987), Brown (1999), Ram, Khoso, Jamali, & Shaikh (2011), 
Walsh, (2007), Brien, (1998), have identified some factors that affect the 
ethical behaviors of  the accountants and auditors while working in any 
organization of  any type (Khan, Toy, & Siddique, 2010). All these factors 
were placed before the selected respondents of  the two groups namely 
academicians and practitioners in order to rate their importance on these 
factors. Their responses have been tabulated below:
Table 6: Importance of  factors affecting ethical behavior of  the accountants and auditors

SL Specific statements                     Academicians group Practitioner group
                                                  WAS                Rank     WAS         Rank

1 Organizational Factors 3.75 10th 4.14 8.5

2 Individual Factors 4.63 2nd 4.21 6

3 Moral Development 4.38 3.5 4.35 2nd

4 Personal Value 4.38 3.5 4.14 8.5

5 Personality 4.13 7.5 4.29 4.0

6 Family Influences  3.50 11 4.29 4.0

7 Environmental Influences 4.25 5.5 4.29 4.0

8 Peer Influences 4.00 9.0 4.14 8.5

9 Life Experience 4.13 7.5 4.14 8.5

10 Situational Factors 4.25 5.5 3.50 11

11 Ethical Code of  Conduct 4.75 1st 4.36 1st

                          WAS per factor 4.20  4.17 

Source: Data have been compiled by the researchers based on field survey.

 Table 6 portrays that the factor viz. “Ethical code of  conduct” has been 
emphasized as the top most important one affecting ethical behaviors of  the 
practicing accountants and auditors of  the selected organizations according 
to their opinions of  both the academicians and practitioners’ group. As per 
the opinions of  the academicians, the second ranking factor has been the 
“Individual factors” with WAS of  4.63 in the 5 point Likert scale followed by 

the factors “Moral development” and “Personnel value” with WAS of  4.38 
each; the factors “Environmental influences”, “Situational factors” with 
WAS of  4.25 each; the factors “Personality” and “Life experience” with WAS 
of  4.03 each; the factor “peer influence” with WAS of  4.00, the 
“organizational” factor with WAS of  3.75 and lastly the factor “Family 
influence” with WAS of  3.5. Whereas as per the views of  the practitioners; 
the second ranking factor has been “Moral development” with WAS of  4.35 
followed by the factors “Family influence”, “Personality” and 
“Environmental influences” with WAS of  4.29 each; the factor “Individual 
factors” with WAS of  4.21; the “Organizational factor”, “peer influence” 
“Life experience” and “Personnel value” with WAS of  4.14 each and lastly 
the factor “Situational factors” with WAS of  3.5. From these analyses, it can 
be said that all the eleven factors mentioned in Table 5 excepting the factors 
“Organizational factor” and “Family influence” as opined by the 
academicians and excepting the factor “Situational factors” as opined by the 
practitioners have been regarded as the very important ones since their WAS 
has been more than 4 out of  5. Lastly, comparing the opinions of  the 
academicians and practitioners it is found that the academicians have put 
more importance to all the factors than the practitioners, since WAS per 
factor of  academicians group seems to be more (4.20) than that of  
practitioners (4.17).

5. Discussions
The major research issues covered in this study are the application of  major 
principles of  ethics in accounting practices, the necessity of  ethics in 
accounting and accounting education in Bangladesh, the awareness and 
attitude of  respondents toward professional ethics and identifying major 
factors affecting ethical behavior of  the accounts and audit personnel of  the 
organizations. The main findings of  the study are: i) more than 50 percent of  
the selected academicians have been fully aware of  professional ethics 
however, the awareness of  most of  the practitioners (about 80 percent) has 
been prominent, ii) as regards attitudes of  the respondents about 
professional ethics, a majority of  the academicians have a high positive 
attitude whereas, attitudes of  the vast majority of  the practitioners have been 
highly positive, iii) as regards the principles of  ethics applicable in the 
accounting and auditing profession, the ethics namely afraid of  creator, 
responsibility, accountability, objectivity, integrity, confidentiality and 
patience have been regarded as the important principles by academicians. 
Whereas, the ethics, accountability, responsibility, transparency brotherhood, 

truthfulness, mutual trust, objectivity and integrity have been regarded as 
highly important according to the practitioners, iv) the great majority of  the 
respondents of  both the groups have mentioned that the development of  
ethics in accounting theory is highly desirable in the selected organizations, v) 
the greater portion of  the respondents of  both the groups have opined that 
incorporating ethics in accounting education and research in accounting 
ethics is highly essential in the context of  Bangladesh, vi) as regards the 
factors affecting ethical behavior in the selected organizations; it is reported 
that the great majority of  the respondents of  both groups have attached very 
high importance to the factors namely ethical code of  conduct, individual 
factors, moral development, personal value, environmental influence, peer 
influences, life experiences, and situational factors.
 Maintaining competence and fulfilling one's obligation to the highest 
standards not only enforces the ethical codes set by professional 
organizations but enables the accounting professional to establish their 
reputation as trustworthy and reliable, which can prove beneficial in such a 
competitive career market. Consumers, investors and companies continue to 
recover from the blow of  the negative exposure to unethical behaviors and 
actions of  those who claimed an ethical code within the last decade. It is with 
these ethical codes that the professional carries out with due care that will 
continue to restore faith and balance in the much-needed and ever-growing 
profession of  accounting. Another need for an ethics course comes from a 
common stereotype of  accountants. The stereotype is that accountants are 
known to simply follow the rules, or do just enough to meet the basic criteria. 
To correct ethical dilemmas, it is required to go above and beyond the norm 
to investigate and solve uncertainties. A class in the area of  ethics could help 
prepare and motivate new accountants to become more proactive when 
evaluating a possible unethical or fraudulent scenario. Clients will feel a 
greater sense of  security with a proactive accountant, and ultimately bring 
more profit to the profession.

6. Conclusion
The present study has focused on awareness and attitudes of  the respondents 
regarding professional ethics, importance of  the principles of  ethics to the 
respondents, assessment of  necessity of  ethics in accounting profession, 
assessment of  need of  ethics in accounting education and factors affecting 
ethical behaviors of  the respondents. The study portrays that only the simple 
majorities (50%) of  the respondents of  both the academicians and 
practitioners’ group have full awareness and high positive attitudes towards 

professional ethics. The remaining respondents have either average or more 
than average awareness and positive attitudes. The study further reveals that 
all the respondents have attached utmost importance to the principles of  
ethics. They have either partially or fully recognized the necessity of  ethics in 
accounting profession and education. It has been pointed out earlier these 
financial corruptions through manipulation of  accounts, frauds in accounts, 
fraudulent financial statements and reports are prevalent at an alarming rate 
in most of  corporate firms operating in the country. All these corruptions 
have been partly possible due to unethical and immoral behaviors of  the 
accountants and auditors. In such negative situations, the necessity of  
incorporating ethics in accounting and auditing practices and education is the 
urgent need of  the day. 
 The findings of  the study may be helpful to the academicians and 
researchers while conducting further study in the area of  accounting ethics. 
The findings of  the study have several implications to the practicing 
accountants, auditors, university teachers, researchers, policy makers and 
lastly the government at large. The practicing accountants and auditors may 
across the findings of  the study useful in performing their jobs more 
sincerely, honestly and effectively. The academicians may also get the findings 
useful in preparing the proper course curriculum on ethics in the context of  
accounting profession and accounting education considering further studies 
on such a vital issue relating to social and moral values. The policy makers 
may also get the finding useful while formulating policies on ethical code of  
conduct and accounting education incorporating ethics. Particularly, the 
relevant authority of  the selected organizations may also get the findings of  
the study useful while modifying the code of  ethics. Moreover, the 
practitioners’ viz. practicing accountants and auditors may come across the 
findings of  the study useful while performing their professional jobs more 
effectively.
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